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  FROM THE DESK OF CONSUL GENERAL 

 
Dear friends, 
 

It is my pleasure to present the latest edition of the 
Commercial Newsletter of Consulate General of India, 
Frankfurt, covering important developments in India and 
Germany. 
  

During the month of July 2022, India launched 
multiple digital initiatives at the Digital India Week 2022. 
With theme ‘Catalyzing New India’s Techade’, these 
initiatives announced by the Hon’ble Prime Minister Shri 
Narendra Modi are aimed at enhancing the accessibility of 
technology and streamlining service delivery. India and the 
European Union made a step forward towards boosting 
trade ties as they concluded first round of negotiations for 
India-EU Trade and Investment Agreements, including the 
Geographical Indicators (GI). In an another encouraging 
development, technology company Continental signed a 
Memorandum of Understanding (MoU) with the 
Government of Karnataka for planned FDI investments. 
Wipro PARI has also signed an agreement to acquire 
Germany-based Hochrainer Gmbh dealing with supply  
automation technology for automobile manufacturers. 
  

 The newsletter also includes an interview with Ms. 
Kirsten Schoder-Steinmüller, President of HIHK and IHK, 
Offenbach & CEO, Schoder GmbH. Ms. Schoder-Steinmüller 
has shared her views on economic strengths of the region 
Hesse having more than 200 banks and financial institutions, 
Frankfurt Stock Exchange and a large traffic and logistics hub 
at Frankfurt International Airport.  

 

As part of the ongoing Azadi ka Amrit Mahotsav 
celebrations, our guest in the series ‘Indian Achievers’ is Dr. 
Rahul Nabar, Adj. Associate Professor, IIT Bombay. Dr. 
Nabar has shared his views on strength of Indian chemical 
industry and further scope of India-Germany collaboration 
in this booming sector. 
 

Kindly send your feedback to us via email on 
com1.frankfurt@mea.gov.in. Your suggestions and ideas 
would help us making the newsletter more useful and 
interactive.  
 

Yours Sincerely 
Amit Telang 
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DEVELOPMENTS IN GERMANY  2 

Wipro PARI to acquire Hochrainer GmbH 
 

  Wipro Infrastructure Engineering’s industrial automation business Wipro PARI has signed an 
agreement to acquire Germany-based Hochrainer GmbH. Hochrainer, a supplier of automation 
technology and assembly systems for global automobile manufacturers, was started in 1973 and has 
130 employees. 
 

“Our industrial automation business has grown significantly in the last four years. This 
acquisition will further help us expand our Europe presence and consolidate our global leadership 
position. It will bring significant benefits to our customers and other stakeholders,” Wipro 
Infrastructure Engineering CEO Pratik Kumar said.   
 

 For Hochrainer, the acquisition would help it achieve growth and have access to resources and 
future technologies, it said. Hochrainer’s leadership — Erich and Werner Hochrainer —  will become 
part of Wipro PARI.  Hochrainer’s management said both companies have been established in their 
fields for years as “world leaders in innovation, technology, and quality”. “We are convinced that this 
engagement will bring significant benefits to customers and long-term future prospects for Wipro 
Hochrainer,” it said. 
 
Source: https://www.moneycontrol.com/ 
 

 
 
 
Continental signs an MoU with the Government of Karnataka 
 
 Germany based company, Continental has signed a Memorandum of Understanding (MoU) 
with the Government of Karnataka for planned FDI investments to the tune of around Rs 1,000 crores 
in the state. The MoU was signed in the presence of the Chief Minister Basavaraj Bommai. The Minister 
for IT, BT Dr. CN Ashwathnarayan, CM’s Principal Secretary Manjunath Prasad, Commissioner for 
Industries department Gunjan Krishna were present on the occasion together with Prashanth 
Doreswamy, President and CEO, Continental India, Latha Chembrakalam, Head of Continental 
Technical Center India; Valerio Fernandes, CFO, Continental Automotive India and Deepa Sasidharan 
Head of Corporate Communications Continental India. 
 
 The proposed investment is towards furthering the growth of its Research & Development 
organisation, Technical Center India (TCI), which is expected to employ about 6000 people. This is 
expected to boost the innovation around automotive software development, connected technologies, 
and autonomous mobility for the global automotive industry. Continental has made investments 
through FDI consistently over the last ten years in India, and significantly in Karnataka. Among the 
most recent investments were a high three-digit crore investment for expansion and growth between 
2018 and 2020, and the recent inauguration of a Rs 200 crore greenfield plant in Pune. 
  

 
Source: https://auto.economictimes.indiatimes.com/ 
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DEVELOPMENTS IN INDIA 3 

India-EU conclude 1st round of negotiations for India-EU Trade and Investment 
Agreements 
  

India and the European Union concluded the first round of negotiations for India-EU Trade 
and Investment Agreements, including the Geographical Indicators (GI), in New Delhi. India’s FTA 
negotiations were led by Chief Negotiator Ms. Nidhi Mani Tripathi, Joint Secretary, Department of 
Commerce and EU was represented by its Chief Negotiator, Mr. Christophe Kiener. 

 
The week-long negotiations were held in a hybrid fashion – with some of the teams meeting 

in Delhi and the majority of officials joining virtually hybrid fashion. During this Round 52 technical 
Sessions covering 18 policy areas of FTA and 7 Sessions on Investment Protection and GIs were held. 

 
The second round of negotiations is scheduled to take place in September 2022 at Brussels. 

The negotiations were launched by Shri Piyush Goyal Minister for Commerce & Industry and 
European Commission’s Executive Vice President Mr. Valdis Dombrovskis at Brussels in June. 

Prime Minister Shri Narendra Modi inaugurates Digital India Week 2022  
 

 
 
 
Details of the initiatives launched: 
 

• ‘Digital India Bhashini’ will enable easy access to the internet and digital services in Indian 
languages, including voice-based access, and help the creation of content in Indian 
languages. 

• ‘Digital India GENESIS’ (Gen-next Support for Innovative Startups) - a National Deep-tech 
Startup Platform, to discover, support, grow and make successful startups in Tier-II and Tier-
III cities of India. 

• ‘Indiastack.global’ - a global repository of key projects implemented under India Stack like 
Aadhaar, UPI, Digilocker, etc. 

• ‘MyScheme’ - a service discovery platform facilitating access to Government Schemes. It 
aims to offer a one-stop search and discovery portal where users can find schemes that they 
are eligible for. 

Prime Minister Shri Narendra Modi during the 
inauguration of the Digital India Week 2022 

The Prime Minister, Shri Narendra Modi 
inaugurated the Digital India Week 2022, whose theme is 
‘Catalyzing New India’s Techade’ in Gandhinagar. During 
the programme, he also launched multiple digital 
initiatives aimed at enhancing the accessibility of 
technology, streamlining service delivery to ensure ease of 
living and giving a boost to startups. He also announced the 
first cohort of 30 Institutions to be supported under the 
Chips to Startup (C2S) Programme. Chief Minister of 
Gujarat Shri Bhupendrabhai Patel, Union Minister, Union 
Ministers Shri Ashwini Vaishnaw and Shri Rajeev 
Chandrasekhar, state ministers, people’s representatives, 
startups, were among those present on the occasion. 
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DEVELOPMENTS IN INDIA 3.2 

Prime Minister Shri Narendra Modi addresses NIIO Seminar 'Swavlamban' 
 

 
 

  
 
The Prime  Minister said that the self-reliant defence system is critical for the economy and also 

from the strategic point of view. He said that the country has worked in mission mode to reduce this 
dependence after 2014.The Prime Minister remarked that the Government has given new strength to 
our public sector defence companies by organizing them in different sectors. Today we are making sure 
that we connect our premier institutions like IITs with defence research and innovation. 

 
A key pillar of Aatmanirbhar Bharat is attaining self-reliance in the Defence Sector. To further 

this endeavour, during the programme, the Prime Minister unveiled ‘SPRINT Challenges’, which are 
aimed at giving a boost to the usage of indigenous technology in the Indian Navy.  As a part of the 'Azadi 
ka Amrit Mahotsav', NIIO, in conjunction with the Defence Innovation Organisation (DIO), aims at 
inducting at least 75 new indigenous technologies/products into the Indian Navy. This collaborative 
project is named SPRINT (Supporting Pole-Vaulting in R&D through iDEX, NIIO and TDAC). 

Prime Minister Shri Narendra Modi addressed the NIIO 
(Naval Innovation and Indigenisation Organisation) Seminar 
'Swavlamban'. Addressing the gathering, the Prime Minister 
said that the goal of self-reliance in the Indian defence forces 
is very important for the India of the 21st century. Organizing 
the first 'Swavlamban' (self-reliance) seminar for a self-reliant 
Navy is an important step in this direction. Referring to the 
importance of oceans and coasts in India’s economy, the 
Prime Minister said that the role of the Indian Navy is 
continuously increasing and therefore self-reliance of the 
Navy is of critical importance.  

Prime Minister Shri Narendra Modi addressing 
the NIIO Seminar 'Swavlamban' 

 

Prime Minister Shri Narendra Modi launches Power Sector’s Revamped Distribution 
Sector Scheme 
   

 Prime Minister Shri Narendra Modi participated in the Grand Finale marking the culmination of 
‘Ujjwal Bharat Ujjwal Bhavishya – Power @2047’. During the programme, he launched the Revamped 
Distribution Sector Scheme. He also dedicated and laid the foundation stone of various green energy 
projects of NTPC. He launched the National Solar rooftop portal. 
 
 Addressing the gathering, the Prime Minister said Energy and power sectors have a huge role to 
play in accelerating India's progress in the next 25 years. The strength of the energy sector is also 
important for Ease of Doing Business and is equally important for Ease of Living. He said that the projects 
launched today are significant steps in the direction of green energy and energy security for the county. 
These projects will strengthen India’s renewable energy goals, commitment and aspirations of its green 
mobility, he said. 
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DEVELOPMENTS IN INDIA 3.3 

Travel & Tourism Fair (TTF), India 
 

 TTF is India’s largest travel trade show network. Since 1989, TTF has been providing an annual 
marketing platform and an opportunity to network with the travel trade in 9 major cities, culminating 
in the grand finale – OTM, India’s leading travel trade show on the basis of number of sellers, buyers 
and rented area. 
  
 The most recent TTF was held in Hyderabad, India in July 2022. TTF Hyderabad 2022 
witnessed huge participation from  travel trade professionals and enthusiastic travellers. More than 
150 exhibitors presented their offerings to the visitors of the fair. 
 

     
 

         
 
For more information: Please click here 

 
   

https://www.ttfotm.com/
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Ms. Kirsten Schoder-Steinmüller, President of HIHK and IHK, Offenbach & CEO, Schoder 
GmbH 

 
 

Interview 

1)  What services do IHK Offenbach and HIHK offer to support the companies interested in 
investing in the region? 

HIHK coordinates the political activities of the 10 Hessian Chambers of Commerce and Industry 
and represents the interests of around 400,000 member companies with 1.8 million employees towards 
politics, administration, and the public. HIHK ensures that the concerns of the Hessian economy are heard 
and also perceived by the public.  

The Chambers of Commerce and Industry do their best to ensure the success of all companies in 
this region. The range of activities is far-reaching: from individual support for companies down to 
responsibility for commercial and industrial vocational training and further training from consultancy of 
public administrations and legislative corporations down to analyses for the courts.  

We also offer assistance, especially to small and medium-sized companies, in all questions related 
to entering foreign markets. Furthermore, we provide reliable information on the framework conditions, 
opportunities, and challenges in Hesse. 

2)  What are the economic strengths of the state Hesse and the region catered to by IHK 
Offenbach? 

 

Hesse is very centrally located in Germany and Europe. The most well-known area is Frankfurt, as 
it houses the business and financial district with around 200 banks and financial institutions, including 
the European Central Bank, the German national bank, Bundesbank, and the Frankfurt Stock Exchange. 
Frankfurt International Airport is a large traffic and logistics hub. 

4 INTERVIEW OF THE MONTH 

Ms. Kirsten Schoder-Steinmüller is the sole managing director 
of Schoder GmbH, Langen. 

 
Schoder GmbH produces custom fit metal parts with 70 

employees and vocational training. The company exports products to 
all continents. Ms. Kirsten Schoder-Steinmüller is the third-generation 
company management within the family. 

 
Ms. Schoder-Steinmüller is president of the Offenbach 

Chamber of Commerce and Industry since 2017 and President of 
Asscociation of Hessian Chambers of Commerce an Industry since 
2021. She is member of the DIHK (Association of German Chambers of 
Commerce and Industry) Board International since 2016 and of the 
DIHK Foreign Trade Committee since 2005 and holds various honorary 
offices. 

 
 

Ms. Kirsten Schoder-Steinmüller, 
President of HIHK and IHK, 

Offenbach & CEO, Schoder GmbH 
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A big pharmaceutical and chemical sector is here in Hesse and a strong industrial sector is situated 
throughout the state, even outside of the larger cities. This is also significant for many hidden champions 
and small and medium-sized companies all especially family owned over generations. 

Hesse with focus on the Rhine-Main-Region is the silicon valley of Europe: The information and 
communication technology sector is the largest technology sector in Hessen with about 122,000 
employees in around 10,000 companies and 40 billion Euro turnover every year. The largest internet hub 
in the world, DE-CIX is based in Frankfurt.  

Offenbach is a center for mobility. This is where national, European, and intercontinental 
transportation routes meet – one of our key strengths as a business location. Due to the central situation 
the Offenbach region hosts European headquarters of companies such as Honda, Hyundai Motors, 
Deutsche Flugsicherung (DFS) as well as on of the biggest Distribution-centers from DHL. 

With a focus on traditional machine-building and leather industry - especially printing machines. 
Offenbach has developed with a wide array of business-relates services. In combination with a historic 
center for typography Offenbach has a cluster of graphic design and industrial design companies 
together with the Hochschule für Gestaltung Offenbach am Main (HfG), one of Germany’s famous art 
and design universities. 

3) What has your experience been so far with the Indian companies? 

In general: The Indian market is becoming increasingly important to us. Our experiences with 
Indian companies have been very positive. We appreciate the extraordinary IT skills, the hands-on 
mentality, the good knowledge of English, as well as the close personal exchange. 

Offenbach with a long history in the leather industry has particular bonds in this sector. The 
leather fair ILM in Offenbach am with around 6,000 trade buyers every six months, is one of the largest 
and most important trade fairs of its kind. Messe Offenbach is also the location of the India leather days, 
a trade fair organized by CLE - Council for Leather Export India and the Consulate General of India where 
around 60 Exhibitors from different Indian regions present themselves. 

When it comes to daily business with Indian companies, communication can be a challenge. From 
my experience I would say that Germans like to agree and document requirements for a product or 
service well beforehand and then expect to receive it accordingly without too much further 
communication. Indians on the other hand communicate more on a day-to-day base, reassuring things 
even though they may already be fixed and written down. This can lead to misunderstandings, we as 
Germans may feel controlled or mistrusted whereas the Indians maybe think we are rude. And of course 
negotiating culture is much more anchored in Indian business than in Germany. Therefore I highly 
recommend to contact our Chambers of Commerce and Industry which can help with information on 
intercultural differences when doing international business. 

4) Are there any sectors which you are currently focusing upon? What could be the potential 
areas in which India and Germany could collaborate in the future? 

 

There is potential in a lot of sectors. Therefore, we are very happy that the trade negotiations 
between India and EU have been resumed this June after they had been suspended since 2013. The two 
sides also started negotiations on an investment protection agreement and an agreement on 
geographical indications. 

4.2 INTERVIEW OF THE MONTH 
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4.3 INTERVIEW OF THE MONTH 

Sustainability: Hesse’s economy works on a responsible path to climate neutrality: Economically, 
ecologically, and socially balanced. For us, climate protection and sustainability are not a de-globalization 
program. On the contrary: It takes the international exchange of ideas, technologies, and goods to 
master the challenges together. 

Digitization and automatization: New digital technologies play a relevant and increasing role, as 
well as the automatization of industrial manufacturing. We have great companies in this field and many 
SMEs that see growth opportunities here. 

Coping with the shortage of skilled workers: Demographic change is a crucial challenge in 
Germany - there is a foreseeable lack of skilled workers and successors for companies. By 2035, Hessen 
could lack a total of 495,000 skilled workers - in a federal state with six million inhabitants. Qualified 
international workers are very welcome to come to Hesse. 
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INTERVIEW OF THE MONTH 
  

Dr. Rahul Nabar, Adj. Associate Professor, IIT Bombay 
 

  
   

Interview 

1)What has your  experience been with the Indian companies who wanted to start their operations 
in Germany? How do you assist them? 

Indian chemical companies have various different modes of interactions with Germany. Yes, the larger 
Indian companies may start German operations but for a larger set of companies the German journey starts 
as suppliers or customers and may then move to joint ventures or even acquisitions. The first barrier for 
Indian companies is to usually align expectations in terms of supply chains, product quality, impurity profiles, 
specifications and other such aspects. To establish a long-term relationship, manufacturing plant upgrades to 
comply with safety, reliability audits by the German partner are typically a (painful) part of the process. The 
Indian domestic market has historically been very price sensitive however when supplying German customers 
attention to other areas become equally important but at the end this results in a more reliable, premium 
German customer. 

 Chemicals in particular is an area where customers are exposed to difficult regulatory barriers from 
European agencies such as ECHA, EFSA etc. Overall, I think Indian companies have ultimately a very positive 
overall experience from their German collaborations although starting out there are always teething troubles 
and unanticipated problems. Most projects take longer than people originally anticipate due to a wishful 
thinking bias. Culturally there’s often a gap sometimes in the way industry operates. German chemical plants 
are typically way more organized and planned with a protocol for everything and this can be quite different 
from how line-personnel are used to operating in the legacy Indian environment. Typically a succession of 
upgrades is triggered by an initial collaboration. E.g. Currently Indian chemical companies are rapidly 
establishing EU stock points to service German customers rapidly in spite of the shipping delays and 
bottlenecks. Often the next stage can be the establishment of a German subsidiary. 
 

Personally, I think success needs expertise at the interfaces, and often this is what I bring to the 
project.  For example, many challenges need simultaneous understanding of Technical, Business and 
Regulatory matters or sometimes industry-academia collaborations during technology transfer.   

5 INDIAN ACHIEVERS IN GERMANY 
 

Dr. Rahul Nabar, Adj. Associate 
Professor, IIT Bombay 

Dr. Rahul Nabar has a PhD in Chemical Engineering from the 
University of Wisconsin-Madison and runs his chemicals consulting practice 
concentrating on Marketing, Process Development and Regulatory Affairs. 
He also teaches as an  Adj. Associate Professor at the Indian Institute of 
Technology (IIT Bombay ) in the Dept of Chemical Engineering where he 
focuses on specialty chemicals, process safety and industry academia 
collaborations. Rahul is a Chartered Engineer and typically assists Indian / 
European companies exploring new markets and collaborations including 
joint ventures and technology transfer. 
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Frequently the skill lies in identifying the right suppliers, service providers or testing labs and structuring 
the contracts strategically.  Although today much of Indo-German business happens in English, knowledge 
of the German language and especially cultural differences can sometimes play a subtle role in 
troubleshooting problems and negotiations. Ironically, in spite of the explosion in trade shows, Chemicals 
remains a niche, relatively opaque business and oftentimes identifying the right customer or technical 
expert requires access to a good professional network and painstaking research and just talking to a lot of 
people. 
 

2)What advice do you give students who would like to do their higher studies or build a career 
in Germany? 
 

I think the German educational system is excellent and probably among the best in the world and 
this especially holds for chemistry and chemical engineering where Germany Universities have had a long 
history of accomplishments.  My advice to students is to explore these options quite early on in their 
studies so they are better prepared to take an informed decision by the time they reach their graduation. 
I feel it always helps to actually travel and experience the universities they apply to, hence an internship 
helps take optimal decisions. It is not always easy to select between competing university options without 
having actually visited and met people. One great strategy is to talk to past students and utilize those 
networks; they often reveal things that are not otherwise easy to find. Although not all programs require 
the German language knowledge, I strongly recommend trying to attain a B1 / B2 level at least as it makes 
culturally a huge difference and just makes the whole study-abroad experience more pleasant. 
 

Students should also note that there are some very large differences in the way teaching happens 
in Germany versus India e.g. the German system assumes more independent students but is also 
somewhat less flexible than say the US system and relies on sometimes single end-of-course exams with 
large consequences.   Hence, students have to be prepared for some initial level of shock and re-
adjustment while they get comfortable with the new system.  
 

Finally, studying in Germany should not just be about the academic aspects but also about 
integrating culturally and actually enjoying the experience. This will lead to strong professional networks 
and an outlook much more conducive for a subsequent rewarding career in the German industry (in case 
that is the path the student desires) 

 
3) What are the potential ways of Indo-German collaboration in the education sector? 
 

There are already several excellent existing programs to do this created by DAAD, DST, DFG and 
other agencies. Specifically in the Engineering it helps to understand and leverage some of the competitive 
advantages of academic programs in Germany versus India. For example, in engineering education, 
Germany students are much more likely to tinker, repair things, build rigs and do other things that require 
workshop skills. This is something we have been trying to inculcate in our students via internships in 
Germany and also by building our own Tinkerer’s Labs in the Department. 

 

Many such traits spread by osmosis, by spending time with other students. Hence another great 
way to collaborate is by having German faculty and students visit India and spend time in our labs and the 
other way around as well. One educational resource of great potential is to access the knowledge and 

5.2 INDIAN ACHIEVERS IN GERMANY 
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talent available with German industry. This has great utility for applied topics in engineering education. 
One example is a course I recently taught where a guest instructor Dr. Roland Goetz from BASF 
Ludwigshafen with immense expertise in the Crop Protection area. This has been very well received by 
students and is now leading to internships in Germany and other offshoot collaborations.  
 

Another area that seems to work well for German education is their emphasis on apprenticeships 
and that’s something we need to emulate and collaborate on. Translational research, where university 
ideas are successfully converted to industrial innovation has historically been a difficult transition in India 
and we have been studying the Fraunhofer model to understand how the Germans do this so successfully. 

 
4) How could India and Germany collaborate in the Chemical industry? 
 
Historically Indo-Germany collaborations in chemistry are plentiful and we have large trade flows 

in this sector. However, there is still good potential for enhancing collaborations in underserviced areas.  
For example, a lot of chemical manufacturing is rapidly moving to India due to various market related and 
geo-political concerns. Some of this knowledge also relates to technology to avoid the collateral damage 
of chemical projects by way of emissions, pollution, water depletion and related problems.  However, 
there is enormous legacy chemical and engineering talent and know-how accumulated over decades 
within Germany, sometimes within universities and other times in private organizations. How we get this 
German talent and knowledge to support Indian projects and manufacturers is an interesting area for 
collaboration which requires transcending barriers of culture, distance and language. I believe this can be 
greatly successful going ahead.  

 

Due to demographic challenges, cost and regulatory concerns creating new chemical projects in 
Germany is sometimes more onerous than identifying the right partner or manufacturing site to do this in 
India. Such projects can proceed via Indian suppliers, joint ventures, acquisitions or other modes and today 
the larger German multinationals have been very successfully employing this collaboration mode. 
However, going ahead, one challenge is how to get the German “Mittlestand” (i.e. SMEs) to enter similar 
collaborations without having the scale of the multinationals. Such partnerships will become crucial for 
the survival of smaller and mid-sized German companies given the competitive pressures from the large 
chemical conglomerates.  

 

Finally, India has a lot to offer via skilled talent pools. We have a long history of great education in 
chemistry and chemical engineering. Staffing in the Chemicals industry in Germany will be increasingly be 
a challenge as the existing workforce grows older and it is difficult to get sufficient young people to fill the 
gaps. This is not a new crisis: other German sectors like nursing, IT and automobiles have overcome such 
challenges successfully in the past with innovative programs to attract foreign talented workers. My 
impression is that the chemical process industries will increasingly have to focus on such solutions and I 
already see strong interest in this from some larger German multinationals. 

5.3 
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Glimpses from "Reconnect Roadshow" to promote tourism to India 
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Glimpses from trade fairs in July 2022 

6.2 COMMERCIAL OUTREACH 

Eurobike, Frankfurt (13-17 July, 2022) 

Spogahorse, Cologne(23-25 July, 2022) 



+ 

 

 

 

     

             

                                         

 

                                   

 

                         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THANK YOU 


